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o Create a pleasant gender-neutral working environment where « Seek opportunities and funds to host events and activities for
women feel welcome and valued. women mathematical scientists.

« Ensure that all INI publications and communications « Encourage programme organisers of long programmes to include a
including the website reflect its desire to support and nurture “Women in ...” event, normally as part of one of their workshops.

women mathematicians.

» Work to ensure that at least 30% of appointed members of INT’s » Make imaginative use of web and audio-visual technologies to
Scientific Steering Committee (SSC) and 25% of its Management facilitate virtual participation.
Committee (MC) are women scientists of the first rank.

eInclude in the Annual Report gender statistics for all programmes. « Explore once again the possibility/practicalities of applying to obtain
an Athena Swan Award.




