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Where are the women? 

• In UK 42% of UG mathematics grads are 
female but only 7% of professors of maths are. 

• Drop off is more severe than other sciences 
and than in other countries. 

• IRMS 2010 recognised issue and 
recommended urgent action. 

• Improving formal processes and culture in 
universities a first step. 



Improving practice in UK Maths 
Departments 

• Good practice benefits all, bad practice affects 
women disproportionally. 

• Athena SWAN university and departmental 
awards recognise good practice and 
encourage action. 

• RCUK statement on equality and diversity 
January 2013 means many more departments 
are engaging. 

 



5 Principles of Good Practice 

1. Equality of opportunity. 

2. Fair appointment, selection and promotion 
policies. 

3. Departmental structures which give fair 
access to progression. 

4. Open and inclusive culture in department. 

5. Flexible working practices that enable all staff 
to maximise contribution to mathematics, 
department and institution. 



Athena SWAN 

• Bronze, Silver and Gold level awards 
recognising good practice in supporting 
women in science. 

• University must hold Bronze award first. 

• Department needs a Self Assessment Team. 

• Data and action plan required. 

• Monitoring every 3 years. 

• Co-ordinated by Equality Challenge Unit. 



Essential points 

• Athena SWAN emphasises that good practice 
benefits all – not about special measures for 
women 

• Work involved should not be falling only onto 
(junior) women’s shoulders 



 
LMS Good Practice Scheme 

 
• Supporter status (25 departments so far)  

 
• Networking workshops – next one in Edinburgh 

 
22nd April 
 

• Website – successful Athena SWAN applications,  
 
examples of good policy documents, slides from 
 
workshops… 
 

• Benchmarking data and report  

http://www.lms.ac.uk/women/good-practice-scheme


Benchmarking Report 

• Launched at House of Commons in February 
2013, available through LMS website. 

• Produced by Oxford Policy and Research 

• Analysis of HESA data broken down by gender 

• 30 departments filled in comprehensive 
survey providing examples of good practice 
and have received individual reports 



Further steps for the LMS 

• Monitoring success rate of maths 
departments attaining Athena SWAN awards 
 

• Further surveys/data collection 
 

• Sharing good practice 


